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3 September 3 is Labor 
Day and it should have a 
special significance for 
every Teamster this year, 
1979. Please turn to the 
Editorial on Page 4. 


JC 38 


seminar 
praised 


A large turnout of delegates 
from Joint Council 38 affiliated 
locals and a highly successful 
program of educational and in- 
formative presentations marked 
the annual seminar of the Coun- 
cil at the MGM Hotel in Reno. 

The. three-day seminar was 
held from June 27 through June 
29. | 

Encouraged by the attendance 
and the interest generated by the 
seminar sessions, Council 
President Norbert (Nobby) Mil- 
ler said the JC 38 Executive 
Board may consider holding an 
annual event in the Reno area 
which is close to the home 
offices of several of the locals. 
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UPS 
First 
pact 


The first national contract 
ever negotiated between the 
Teamsters Union and the United 
Parcel Service was approved by 
more than a 3-1 vote, local union 
officials were advised July 25. 


Affected by terms of the 


agreement which closely follow 


those of the recently-concluded 
National Master Freight Agree- 
ment were approximately 4,000 
members of twenty-three 
Teamster locals in Joint Council 
7 and Joint Council 38. 


Vote count 
The announced vote was: 
In favor of 
acceptance: 
Opposed to 
acceptance: 
Invalid ballots 


Total ballots cast 


36,852 


11,190 
1,255 


49,297 


The new master UPS contract 
and supplemental regional 
agreements are for a three-year 
period and are retroactive to last 
May 1. 


Your high school seniors are eligible 


Union pride 


Vote 
to pay 
debts 


In an action which displayed 
pride in the reputation of their 
small union local, the members 
of Teamsters Local 256, Laun- 
dry and Cleaning Drivers, 
recently voted to assess them- 
selves $175 each to pay off union 
debts prior to a planned merger. 


Voting by secret ballot at a 
special called meeting, the 
members passed a resolution 
calling for the assessment to be 
paid by August 14. Included was 
a stipulation the Local’s repre- 
sentatives meet with Teamster 
Local 921, Newspaper & 
Periodical Drivers & Helpers, 
‘‘to work out a merger’’ by that 
date, ‘‘if possible.’’ 


The members voted for the 
assessment even though they are 


currently paying $40 a month in 


dues and assessments, President 
George Dillon and Secretary- 
Treasurer Al Velez noted. 
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Job insurance 


McAlister bill 
beaten again | 


You're invited 


Charity golf 
september 9 


Local 439 is sponsoring its 
First Annual American Cancer 
Society Golf Classic September 
9 at the Elkhorn Country Club in 
Stockton. 


Announcements concerning 
the registration fees, starting 
times, and program, including 
prizes and steak dinner, are 
being mailed to all Local Unions 
of Joint Councils No. 7 and No. 
38. 


General Chairman Ace Hat- 
ten urges each Local to send a 
team to participate in the tour- 
nament and to support this im- 
portant charity. All funds 
received will go to the American 
Cancer Society. 


1980-1981 Teamster Scholarships 


Applications will soon be 
available for the $60,000 in col- 
lege scholarships awarded an- 
nually to sons and daughters of 
Teamster Union members by 
the International Brotherhood 
of Teamsters Scholarship Fund. 

The ten four-year scholar- 
ships are for use in pursuing an 
undergraduate degree at an 
accredited college or university 
of the recipient’s choice. Two 
scholarships are awarded 
within the jurisdiction of each 
of the five Teamster Area Con- 
ferences. 

Recipients are selected on the 
basis of scholastic achieve- 
ment, aptitude, personal qual- 
ifications, and financial need by 
an impartial committee of uni- 
versity admission directors. 


Applicants in the program this 
year must graduate from high 
school during the 1979-1980 ac- 
ademic year. 


November deadline 
The scholarship fund is dis- 
pensed at the rate of $1,500 per 
year for four years, or $6,000 
for each scholarship. 


The application deadline is 
next November 30. 


Application forms will be 
available from all Teamster 
offices, high school counselors 
who have requested a supply, 
and from the Fund itself. Ad- 
ditional copies of the applica- 


‘tion form will be published in 


the coming September and Oc- 
tober issues of /nternational 
Teamster Magazine. 


Fifty applicants from each 
Area Conference will be se- 
lected as finalists and asked to 
furnish additional information. 


From the 250 finalists, ten win- 
ners, two from each Area Con- 
ference jurisdiction, will be se- 
lected and announced in March 
of next year, 1980. In mid- 
April, the Scholarship Selec- 
tion Committee will review the 
records of all the finalists and 
select the ten scholarship win- 
ners. The recipients will be 
notified immediately. The June 
or July, 1980 issue of the /nter- 
national Teamster will carry an 
article announcing the scholar- 
ship winners so that all appli- 
cants will be made aware of the 
final decisions. 


Applications 


Teamsters in Joint Council 7 


and 38 locals who have sons or 
daughters graduating from high 
school next year and who wish 
to apply for the scholarships 
should obtain an application 
form as soon as it becomes 
available. 


Not all Teamsters are eligible 
to have their children apply for 
the scholarships. These include 
Local Business Agents, em- 
ployees and officers of the In- 
ternational Brotherhood of 
Teamsters or its subordinate or- 
ganizations, and members who 
have been Teamsters for less 
than twelve months preceding 
the November 30, 1979 schol- 
arship application deadline. 


by Gerald O’ Hara 
Legislative Representative 
SACRAMENTO—The Un- 
employment Insurance fight 
over qualifying wages which has 
been on-going since January 


- was won again in the State Sen- 


ate Industrial Relations Commit- 
tee where Assembly: Bill 325 by 
Assemblyman Alister McAlister 
(D) San Jose was defeated on a 
vote of 2-2. 

Assemblyman McAlister’s 
bill was amended by him before 
the Senate hearing to greatly in- 
crease qualifying wages. The 
defeated bill would have dis- ' 
qualified twice as many cannery 
and food processing workers 
and eiminated 87,000 workers 
who now qualify for benefits. 

Benefits up 

The Committee adopted a bill 
similar to one which the Assem- 
bly had approved, AB 759 by 
Assemblyman Richard Alatorre 
(D) Los Angeles. It now is the 
major benefit bill for the year. 
AB 759 provides for increases of 
maximum benefits to $120 in 
1980, $130 in 1981, and $136 in 
1982. 

Qualifying wages raise to 
$900 in 1980; $900 and 8 weeks 
of work or $1100 in 1981; $900 
and 8 weeks of work or $1200 in 
1982. The bill returns to the high 
quarter formula for calculating 
benefits, adding an additional $7 
million in benefits over those 
approved by the Assembly. In its 
first year, AB 759 will add $57 
million in new Unemployment 
Insurance benefits. 

A special thanks goes to Can- 
nery and Food Processing locals 
who helped alert the Committee 
to the newly-amended dangers 
of AB 325. 
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Deregulation 





More trucks, same 
volume, Fitz warns 


Teamsters President Frank 
E. Fitzsimmons called on 
President Carter to “‘scrap im- 
mediately his plans to deregu- 
late the trucking industry’’ if 


the Chief Executive ‘‘really 
means to conserve fuel.’’ 
Fitzsimmons’ comment 


came on the heels of Carter’s 
widely-publicized Sunday 
night television address last 
month on the energy crisis and 
the claimed need for the country 
to have its confidence restored. 
Fitzsimmons said the 
President’s deregulation plans 
‘would require at least two bil- 
lion gallons of fuel additionally 
per year.’”’ 
More trucks, same volume 
The lure of quick profits, the 
union estimates, would in- 
crease the nation’s fleet of 
trucks at least eight percent as 
more individuals and com- 
panies competed for the same 
volume of freight. Approxi- 
mately 100,000 new tractor 
trailers would be added to the 
present one and a quarter mil- 
lion rigs, the union estimates, 
with each one traveling a mini- 
mum 100,000 miles per year at 
five miles per gallon of fuel. 
**Since the volume of freight 


America produces has no rela- 
tionship to the number of trucks 


competing,’’ Fitzsimmons 
said, “‘the greater number of 
trucks would be chasing the 
same amount of freight.’’ 


New faces 


Fitzsimmons said, ““we have 
offered to work with key Ad- 
ministration officials on a 
number of ways to increase fuel 
efficiencies on the highway. 
The offer still stands. ”’ 


UPS 


(from Page 1) 7 

Representing Joint Council 7 
and 38 on the National Sup- 
plemental Committee for the 
UPS negotiations were Joint 
Council 7 Executive Board 
Member Vince Aloise of Local 
315, Local 70 Business Agent 
Steve Mack, and Local 278 
Secretary-Treasurer Jack Book- 
ter. 

Local 150 Business Agent 
Frank Lamascola, Local 439 
Business Agent ‘‘Tiny’’ Tram- 
mell, and Local 533 Business 
Agent Ed Greely represented 
Joint Council 38 on the Northern 
California and Nevada Rider 
Committee. Aloise, Mack, and 
Bookter represented Joint Coun- 
cil 7 on the same committee. 


Teamsters 
produce! 


WASHINGTON, D.C. — 
(TNS) — Productivity of work- 
ers in the trucking industry 
shows. a steady increase by 
Teamsters, according to a report 
from the Bureau of Labor Statis- 
tics. 


Sanchez, Moffatt 
take new posts 


Freddy F. Sanchez, 
Teamsters California Can- 
nery Council Secretary- 
Treasurer, has been re-elected 
as one of the two Joint Coun- 
cil 38 representatives on the 
Western Conference of 
Teamsters Policy Committee. 
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Joint Council No. 7 and Joint 
Council No. 38 of the Internation- 
al Brotherhood of Teamsters, with 
at 25. Taylor 
Street, Room 720, San Francisco, 
California 94102, telephones (415) 
885-4969 and (415) 885-4970. 


editorial offices 


POSTMASTER: Please send Form 
3579 to Robeck’s Mailing Service, 
220 North First. St., San Jose, CA. 


95113. Second class postage paid | 


at San Francisco, California, and 


at additional mailing offices. 


The Yeamster erroneously 
identified another member in 
the July issue as being elected 
to this position. We regret the 
error. 


The other Joint Council 38 
representative on the Com- 
mittee, also re-elected as re- 
ported, is JC38 President 
Norbert (Nobby) Miller. 


Moffatt chosen 


Miller has announced the 
selection by the JC38 Execu- 
tive Board of George V. Mof- 
fatt, President of the 
Teamsters California Can- 
nery Council, as Trustee from 
the Council to the Western 
Conference Negotiated 
Teamsters Pension Plan, re- 
placing Freddy F Sanchez 
who resigned. George Bran- 
son, Joint Council 38 
Secretary-Treasurer, is the 
other Council Trustee to the 
Plan. 





and injury. 





It Seems To Me 


I hope you 
will excuse me 
for talking about 
a problem that 
we have asked 
our legislators in 
the past to inves- 

=" tigate, or to do 
coming ee I will tell you 
my personal experience on two 
different occasions concerning 
the insurance that I carry on my 
home. 

There was some rain damage 
done to my home this last winter 
and the insurance company 
paid, I would say, about 60 per- 
cent of it. I had to pay the dif- 
ference. I don’t quarrel too 
much with that, with the excep- 
tion of this: Before my policy 


was to be renewed, I was. 


notified by the insurance com- 
pany that they no longer desired 
to insure me. 

How many? 

Now this is not the first time 
that this has happened to me. 
And I wondered, how many 
more people in this great city 
and state of ours and througout 


our nation, have had the same - 


experience of these insurance 
companies doing as they please? 
I also wondered, for what pur- 
pose do they have, what they 
call, an Insurance Commis- 
sioner in the State of California? 
I remember the problem that 
even the medical profession had 
with the insurance companies on 
the so-called ‘‘mal-practice .in- 
surance.’’ Many doctors, in 
turn, founded their own co-op 
insurance setup, and they dis- 
covered they were saving 
money. | 

This is not the first case. I 
have heard of numerous cases. 
Take, for instance, automobile 
insurance. The ratings and the 
laws that our legislators have 
passed allow these so-called 
board companies to operate in 
an odd way. If a person is in- 
volved in an accident, they may 
put ratings upon him in regard to 
renewing his car insurance. This 
makes the price so prohibitive 
that there is no benefit to insur- 
ance really. However, the law 
requires that you must carry auto 
insurance for property damage 


Write 

I do not know what we can do 
about this, with one exception. I 
urge you people, and have urged 
you in the past, to keep writing 
to your legislators in the State 
capitol, and also to the Congress 
of the United States, to do some- 
thing about it. 

I talked several columns ago 
about the General Services Ad- 
ministration’s waste of the tax- 
payers money. I have heard no- 
thing in recent months on what 
has happened to that so-called 


by Jack Goldberger 


Joint Council 7 President 


investigation. 
Let me tell you a little secret 


about how some of these legis- 
lators operate. I have seen it in 
my lifetime. I see it now right 
before my eyes. Legislators who 
profess to be for the labor 
movement have split their votes, 
or were absent when a vote was 
taken, or in a committee room 
where they would vote against 
the legislation that we have pro- 
posed. I have also seen the situa- 
tion where legislators have said, 
‘*Please, I want to vote with 
you, against labor; but I can’t, 
because I come from a labor dis- 
trict. So, don’t hold it against me 
when election time comes.”’ 
Vote 

I have heard this. I have seen 
it done. And I don’t know what 
the real answer is except one 
thing, and that is that you have 
the right, the inherent right, to 
move these people out of office 
when election time does come. 

I urge you to write to your 
legislators for the purpose of in- 
vestigating one of the strongest 
lobbies in the United States, the 
Insurance Lobby. 

These are the type of ques- 
tions that we should receive an- 
swers for. You take even our own 
health and welfare plans. Origi- 
nally, when health and welfare 


was first talked about in our area, 


we met for many, many months 
with the county medical 
societies. We asked them to tell 
us what the prices should be, or 
which of their services should be 
charged for so that we could pur- 
chase them from an insurance 
company. The unfortunate part 
about it is that in the labor 
movement, it is a little bit dif- 
ferent than it is in the political 
movement, and it is a little bit 
different than it is in the business 
world. 
The difference 

I imagine, and I know, that a 
great number of labor leaders 
have to have their own way, or 
no way. However, the politi- 
cians will play with each other. 
The business people, whether 
they like it or not, will stand 
behind each other. Labor has 
always said that they stand to- 
gether. But they don’t do it when 
the time comes to work together. 


I can refer to a great number . 


of problems, but I feel this is one 
that we should really pay atten- 
tion to. I am going to ask you 
again, and I am going to keep on 
asking, to write a letter or post 
card to your legislator and to 
your congressman on the dif- 
ferent things that affect you and 
your family. 

Now, I would like to talk to 
you about another matter. It 
seems, at the present time, that 
even our own people in the labor 
movement will go through 





picket lines for the simple reason 
that they are satisfied, and don’t 
care too much about what is 
happening. As a result, there is 
an attitude at the present time by 
the employer groups that labor is 
not as strong as it should be. 
This has been indicated to me in 
so many cases. In every instance 
that I know about so far, in 
which I have been involved, I 
have found that the attitude of 
the employer has changed con- 


siderably. _ . 
Joint blame 


Again I am not blaming just 
our people. I take equal respon- 
sibility with everybody else. It is 
just as much my fault as it is of 
our own people. It does seem 
like we receive an awful lot of 
advice from people though. 

Let me say again, I don’t be- 
lieve in striking. It is the last 
possible thing we want to do. I 
will repeat an old saying: ““The 
easiest thing in the world that I 
know is to strike, and the hardest 
thing is to settle a strike and get 
people back to work without los- 
ing too much money for our 
families and lose too much 
face.” 

I think ‘‘face’’ is important. 
For example, in a great number 
of cases that I know of, when we 
in labor give our commitment or 


our word, we live up to it. But | 


we are finding a strange thing 
occuring now. When we sign a 
contract, the language being 
used today is sometimes dif- 
ferent than we agreed to across 
the collective bargaining table. 
That is because the wording can 
be interpreted in a different 
manner than we agreed to across 
the table. 

As aresult, there are hundreds 
of contracts in the Bay Area de- 
layed in settlement because al- 
most every arbitrator is tied up 
for months ahead. This is due to 
almost every case being forced 
to arbitration and, because of 
that, it goes backward instead of 
forward. 

Time and dollars 

We also find during the life of 
a contract that in order to avoid 
arbitration and save money if we 
can, we have to make deals. 
This is so that we don’t have to 
go all the way to expensive and 
time-consuming arbitration to 
work out a change in a section of 
the next contract when we meet 
around the negotiating table. 

I urge you again, don’t be 
quick to condemn. Think before 
you act. I mean that. The easiest 
thing in the world, I repeat, the 
easiest thing in the world, is to 
blame somebody else. 

This is the wrong type of at- 
titude for an ordinary type of 
person, and by ordinary, I mean 
you and me who work for a liv- 
ing. 
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With pay 


Back at 
old job 





$10,000 REDRESS — Oak- 
land Local 853 Member 
Harold Perilliat (left) receives 
a check for approximately 
$10,000 from Local Vice 
President Ray Blasquez, Jr. 


An award of about $10,000 in 
back pay and fringes was 
recently given to Local 853 
member Harold Perilliat follow- 
ing a hearing before Arbitrator 
Robert Burns. 


Perilliat’s discharge last De- - 


cember 13 by the Skaggs-Stone 
firm that distributes household 
products was protested by the 
union. He had been employed at 
the company for seventeen years 
before his pre-Christmas firing. 


Perilliat was reinstated at the 
company with full back pay, full 
fringes, seniority, and all other 
contract benefits. 


Teamster 42 years 





_ Cabral named to 
JC 38 Board 


William Cabral, Secretary- 
Treasurer of Teamster Local 
768, Hayward, has been se- 
lected to join the Joint Council 
3& Executive Board as Trustee. 


Cabral, one of the organizers 
of Oakland Teamsters Local 
588 at the Oakland produce 


market forty-two years ago, in : 
1937, replaces Freddy F. San-— 


chez. Sanchez resigned as 
Trustee to assume the duties of 
retired Mike Elorduy as 
Secretary-Treasurer of the 
Teamsters California Cannery 
Council. 


Except for time out during 
World War II when he served 
aboard the combat-scarred 
Navy carrier Enterprise in the 
Pacific, Cabral has continually 
held down key Teamster or- 
ganizing posts in the Bay Area. 
They include General Orga- 
nizer for the Western Confer- 
ence of Teamsters assigned to 
Local 856 in San Francisco and 
later to Local 768, and Business 
Agent and Organizer for Local 
70 in Southern Alameda 
County. 

Cabral has been a delegate to 
the Alameda County Central 
Labor Council and was on. its 
Executive Board. He also was a 
delegate to the Alameda County 
Building Trades Council and 
served on the Credentials 





Committee of the California 
State Federation of Labor. 

He was elected Secretary- 
Treasurer of Hayward Local 
768 in 1974. 

A graduate of Oakland Tech- 
nical High School, Cabral and 
his wife, Sissy, have two chil- 
dren. They are Gary, 23, a radi- 
ation laboratory maintenance 
machinist in Livermore, and 
Mrs. Darlene Polk of San 
Leandro. 













UNION 
MEETINGS 
ARE FOR 
YOu! 
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Retiree pensions 


Joint Council 7 
Board asks COLA 


Provision of a cost-of-living 
escalator in the pension pay- 
ments for retired members and 
future retirees by the Trustees of 
the Western Conference of 


Completed 


Fund Goes 
to Families 


Final distribution of the 
$26,068 in the Hill-Lovingier 
Family Fund has been com- 
pleted, Joint Council 7 
President Jack Goldberger re- 
ported. The money went to 
Mrs. Tina Hill, widow of 25- 
year-old Local 490 Teamster 
Randy Hill and to Robert 
Lovingier, also of Local 490. 

Hill was killed by a strike- 
breaker’s car, and Lovingier 
was seriously injured and hos- 


. pitalized by another car, last 


August 21 while both were 
peacefully picketing the Lucky 
distribution center in Vacaville. 

The funds were contributed 
by Joint Council 7 and Joint 
Council 38 Teamsters and 
Teamster organizations, other 
Teamster locals, and by other 
labor unions throughout the 
‘United States and Canada. 
They included the Retail 
Clerks, Machinists, and Butch- 
ers. 





Some 500 friends, labor 
union leaders, prominent offi- 
cials, fellow Teamsters, and 
family members filled tables in 
the Grand Ballroom of San 
Francisco’s St. Francis Hotel 
recently in a testimonial dinner 


ie 


PRESENTATION — Gera 





Id O’Hara (left), Legislative Repre- 


Well done, Mike 


500 at Elorduy testimonial 


tribute to retired Secretary- 
Treasurer Mike R. Elorduy of 
the California State Council of 
Cannery and Food Processing 
Unions. | 

Speakers at the dinner honor- 
ing Elorduy who held the top 


sentative of California Teamsters Public Affairs Council, and 


Mike R. Elorduy. 


Council post for nineteen years 
included: California State Direc- 
tor of Industrial Relations 
Donald Vial, Cannery Council 
Secretary-Treasurer Freddy F 
Sanchez, Council President 
George V. Moffatt, and 
President Bernard Eilerts of Cal- 
ifornia Processors, Inc. 


Legislative Representative 


Gerald O’ Hara of the California 





IT WAS THIS WAY — State 
Director of Industrial Rela- 
tions Don Vial recalls an inci- 


dent involving Mike Elorduy. . 


Teamsters Public Affairs Coun- 
cil presented Elorduy with a 
commendatory resolution plac- 
que voted by the State Senate 
and the State Assembly. 


Retired Teamster Organizer 
Peter A. Andrade acted as Mas- 


ter of Ceremonies. Father Pat-. 


rick O’Shea offered the invoca- 
tion. 





SPEAKERS — Freddy F. 


Sanchez, Cannery Council 
Secretary-Treasurer, and 
Council President George V. 
Moffatt. | 


Teamsters Pension Plan was 
asked by the Executive Board of 
Joint Council 7 in a resolution 
sent to the Pension PlanTrustees. 

The resolution was similar to 
one approved earlier by the 
membership of Oakland’s Local 
70. 

The resolution asked for an 
actuarial study to be undertaken 
immediately and that the cost- 
per-hour options for the es- 
calator be available by next July 
3 

Grim outlook 

‘Inflation is increasing at an 
alarming rate and the future in- 
flationary outlook for Teamster 
members who have retired 
under the terms of the Western 
Conference of Teamsters Pen- 
sion Plan is grim,’ the resolution 
stated. ‘“The real spendable 
pensions of such members in 


‘1979 alone are being cut at the 


annual rate of $13 per month for 
each $100 per month received as 
a pension.”’ 

The resolution also noted that 
‘*Teamster pensioners were as- 
sured that they would have ade- 
quate pensions’’ and that ‘‘the 
recently negotiated Master 
Freight contract provides for the 
allocation of a portion of the 
economic package in the Cen- 
tral, Eastern and Southern states 
for cost of living adjustment for 
Teamsters pensioners.” 

The cost-of-living escalator 
for retirees in the Western Con- 
ference Pension Plan is expected 
to be considered at the October 
quarterly meeting of the 
Trustees. 


Big award 


$79,000 in 
Stockton 


Local No. 439 has won a rec- 
ord $59,000 award and settle- 
ment agreement against Acme 
Furniture Company of Stockton 
for eighteen of its former drivers 
and helpers. 

President Ace Hatten said that 
$12,000 in back wages was 
awarded by the Labor Commis- 
sioner, plus $47,000 by the Na- 
tional Labor Relations Board for 
contract violation through a set- 
tlement agreement. Hatten said 
this is the second largest settle- 
ment agreement handled by Re- 
gion 32 of the N.L.R.B. A large 
measure of credit was due Agent 
Susan Benjamin for her hard 
work, Hatten said. 


Business Representative 
‘*Tiny’’ Trammell prosecuted 
the grievances of the employees. 
The bulk of the settlement funds 
went to four drivers. They are 
Andy Rivas, Al Walker, J.C. 
Betts, and Paul Walker. 
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STANDIN' TALL! 
Editorial 


Labor Day 1979— 
time for ACTION 


We receive editorial cartoon submissions every month or so 
from Ken Strobel, a talented California illustrator, who specializes 
in servicing the labor press. © 

Ken sent in the Labor Day panel drawing above for possible 
use in this August issue of the Northern California Teamster. Labor 
Day is coming up soon — on September 3. The drawing is a merited 
tribute to our union and to our members who have contributed so 
much to establishing the high standard of living that our country 
enjoys. 





| No. 1 threat 

However, we think it is both worthwhile and fitting to run 
alongside the Labor Day panel an incisive and timely cartoon 
offering that had also come in from Ken. It deals with the deadly 
threat the trucking industry deregulation issue currently presents to 
all of us — and the nation. 

Deregulation is only one of the darkening clouds that hang over 
Teamsters, Northern California union members, and every Orga- 
nized Labor supporter, as Labor Day 1979 approaches. There are 
others. 

Other attacks | 

There is the attack by entrenched business and corporate inter- 
ests on the Davis-Bacon Act which dates back to 1931. This hard- 
won key legislation for Labor requires contractors to pay the prevail- 
ing local wage rate on federal construction jobs. It also minimizes 
use of unskilled trainees on these jobs. 

There is the so-far successful lobbying by right-wingers to 
prevent U.S. Senate approval of the key Labor Law Reform Bill 
which would restrict employer strategies to block organizing efforts 
by unions and strengthen the ability of the National Labor Relations 
Board to enforce labor laws. 

There is the continuing shadow of attempts to pass anti-union 
right-to-work laws in more states. 

There is the stubborn and successful defiance by major firms 
such as J. P. Stevens and Coors to unionization. This encourages 
other companies to follow the same path. 

Wages vs. costs 

There is the frustrating reality of today’s consumer costs, with 
such basics as food outrunning hard-won wage increases. Even 
when increases are obtained against bitter opposition and struggle, 
including forced strikes and lockouts, they are quickly wiped out by 
the unbelievable inflation rate of costs before the time arrives for a 
new needed wage hike to come up for bargaining. The inflation rate 
at the time of this writing was 13 per cent. 

There is the seeming inability, despite an obvious need, for 
some unions to join together to win Labor’s battles. The old adage of 
Organized Labor from the days of Dan Tobin of the Teamsters and 
Sam Gompers of the AFL, “‘in unity there is strength,’’ seems, 
unfortunately, to have gone down the drain except for occasional 
surges such as the recent opposition to the Carter Administration’s 
proposed 7 percent wage “‘guideline’’-ceiling. 
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Success story 


An example of the benefits that could be 
realized through united action is the success story 
of the Teamster-ILWU Northern California 
Warehouse Council Negotiating Committee. It 
presented a united front and received a joint strike 
sanction approval vote from all involved locals 
when an impasse developed in negotiations with 
the Northern California employers bargaining 
group. A good contract for both Teamster and 
ILWU members resulted. 


That is the way to bring maximum pressure 
and obtain fair contracts — by Labor working 
together for mutual gains. 


In brief, what every Teamster — and every 
member of a labor union in Northern California, 
might think about this coming Labor Day is what 
the future holds for Labor and what can be done to 
protect Labor’s future. 


The first thing that should be accomplished is 
to become aware of the dangers and threats. Read 
about them. Follow their progress. 


Get into action 


Then set aside some portion of your social 
and relaxation hours to try to do something 
together with Brother Teamsters to combat 
these dangers. Go to your Loceration by your 
Local officers and your Teamster legislative 
representatives who are working on your be- 
half for the future of you and your family. 


When they ask you to write your Congress- 
man or Senator in Washington or your Assem- 
blyman or State Senator in Sacramento, take 
time out to do it. It is in those two cities, princi- 
pally, where the real action takes place. It is where 
the decisions affecting your job and your future 
are made. 


When they ask you to vote for a certain office 
holder or candidate, or against one, there is a 
good reason for the request. Pro-Labor, not 
anti-Labor, votes are needed in these crucial days. 


It is time for Organized Labor, through 
every union member, to move, to act, to flex its 
collective ‘‘muscle.’’ That is how our enemies 
and our opponents operate. We can not hope, 
unfortunately, to compete in the amount of 
money poured into lobbying, propaganda, ad- 
vertising, and publicity campaigns by major 
business and industry groups. Their expendi- 
ture totals are growing every year, especially 
in attempts to cancel out or defeat progressive 
liberal measures which give unions some mea- 
sure of protection against oppressive employer 
practices. 





Do it NOW 


What Organized Labor still has — now in 
1979 at least — are its union membership totals. 
This is made up of millions of members who 
have the votes to help friends or hurt enemies 
of Labor. 


Teamsters should underline Labor Day 1979 
as a kickoff date to become active in helping their 
leaders and officials to reinvigorate the influence 
that Labor has exercised in the economic devel- 
opment of our nation. | 


Otherwise, we, and the Union Movement 
in general, could lose the struggle to maintain 
at least a decent standard of living for our- 
selves in the rough times that apparently lie 
ahead. 


eee 





fected our members. 
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Negotiators win 


contract gains 


Business Agent Steve Mack 
reports that negotiations have 
been concluded with United 


Parcel Service on the first Na- — 


tional agreement. 

The economic offer is ‘pat- 
terned after the National Master 
Freight settlement, and is out- 
lined below. 

Reject offer 
Steve reports that the 
negotiations took place over a 
three-month period in different 
areas of the State and the nation. 
During the negotiations, the 
company proposed ‘‘take- 
aways’’ that would have sub- 
stantially altered the local 
agreement and adversely af- 
The 
Negotiating Committee rejected 
the Company’s demands for 

these ‘‘take-aways.”’ 


- The Union Committee was 
able to negotiate improvements 
in the language that affect feeder 
bidding, emergency lay-offs, 
vacation selection, grievance 
procedure and other important 
sections of the Agreement. 


Ratio changed 
The National Agreement 
changed the ratio of part-timers 
filling full-time positions (two 
part-timers to every one outside 
job). 


The Negotiating Committee 
and the Locals across the coun- 
try unanimously recommended 
that the agreement be accepted 
by the members employed by | 
U.P.S. — and it is reasonably 
certain that by the time you read 
this article the result of that vote. 
will be known. 


U P S NEGOTIATIONS SUMMARY 
Monetary Increases 


1 WAGES _ 5/1/79 11/1/79 5/1/80 11/1/80 5/1/81 


5/1/82 _ 


me -_ 


HOURLY 80% COL 


Adj. 


35¢ 35¢ 


+-COL-CGL. + COL * COL 
Adj. 


Adj. Adj. Adj. 


2. PENSION AND HEALTH & WELFARE 


5-1-79 
5-1-80 
5-1-81 


_ 3, SICK LEAVE 


$14.00 per week increase 
8.00 per week increase 
8.00 per week increase 


1 additional paid day 
1 additional paid day 


4. HOLIDAY OR SICK LEAVE, The Supplemental Area 
Negotiating Committee is recommending the Holiday be 


taken as a day’s sick leave 
5/1/80. 


1 additional holiday (personal holiday) or 


I day sick leave 


5. FUNERAL LEAVE 
4/1/79 


COLA for retirees 


1 additional day 


Local 70 proposal 
backed by JC 7 


Joint Council 7 adopted a 
resolution this past month em- 
bodying a request made by 
Teamsters Local 70 concerning 
cost-of-living adjustments for 
retired members and future re- 
tirees. 

At the May, 1979 meeting, 
Jack Sweeney, Sr. of Delta 


Lines made a motion that Local 
70 urge the Pension Trustees to 
adopt an immediate program 
studying the feasibility of im- 
plementing cost-of-living ad- 
justments. This proposal was 
passed overwhelmingly by the 
membership and was sent to 


Page D 


LOCAL 70 PICNIC 
. BOTELHO’S BASH... 


The second annual Local 70 picnic is scheduled 
for Saturday, September 8, 1979 — another opportu- 


nity to meet old friends and enjoy some family fun! 


The picnic will be held at the Pleasanton Fair- 
grounds, and the cost is only $1.00 per person. Chil- 


dren 12 years old and under will be admitted free. 


There will be hot dogs and soft drinks for chil- 
dren, free of charge. 


Games are planned for both adults and children. 


Further particulars will appear in the next issue 


of our paper. . 


. but be sure to reserve the above date 


and plan to come, and bring your family and friends. 
Those who attended last year thoroughly eneyes the 


full day’s activities. 


“Insanity” move 


Tri 








ole trailers 


pushed by C. TA 


‘Iriple trailers are being resur- 
rected by the California Truck- 
ing Association, using the en- 
ergy Crisis as a pretext. 

The C.T.A. has introduced 
Senate Concurrent Resolution 
No. 39, which is authored by 
Robert Presley of Riverside. 
This measure requests the De- 
partment of Transportation to 
make a study of Triple Trailer 
combinations on Interstate 80 
and 5. 

Dangerous 

While the energy problems 
confronting our nation and state 
require sacrifices by us all, it 
does not require insanity. The 
reasons for rejecting this propo- 
sal earlier are just as valid today 
— loss of Teamster jobs, nega- 
tive environmental effects, and 
probably most important of all, 


increased safety hazards for the 
motoring public. 

Local' 70 Secretary-Treasurer 
Chuck Mack has sent the follow- 
ing telegram to members of the 
Senate Transportation Commit- 
tee: 

‘‘Please be advised that our 
Local Union is in opposition 
to SCR-39, authored by Sena- 
tor Robert Presley of River- 
side, 

‘‘This resolution will facili- 
tate the operation of Triple 
Trailer combinations on Cali- 
fornia highways. It would 
jeopardize the jobs of thou- 
sands of Teamsters, and also 
the safety of the motoring 
public. 

‘‘We urge your opposition to 
this measure. Thank you for 
your consideration. ”’ 


Retirement puzzler 


by Jack Sweeney, Jr. 


While we are all waiting for 
the Ray Adams disability case 
to go before the Federal judge in 
Salt Lake City, Utah on Sep- 
tember lith, we should realize 
that ‘life must go on.’’ As life 
goes on, decisions have to be 
made. 

To my own astonishment and 
that of other members of the 
Committee for Pension Re- 
form, many Teamsters in the 
Western Conference are faced 
with the decision of whether to 


take an early retirement pen- 
sion, or whether to take a Dis- 
ability pension. If you should 
find yourself involved in this di- 
lemma, you had better ask the 
following questions: 

1. DoI receive any type of a 
tax break, depending on 
my final decision? . 

2. Do I have access to ad- 
ditional medical cover- 
age, based on my final 
decision? 

3. What are the long-range 
benefits of any decision I 
might make? 


Associated 


Quick 


lcontract. 


California Local Unions, in- 
cluding 70, concluded negotia- 
tions with Associated Freight 
Lines during July. 

The settlement took only one 
meeting, and was a far cry from 
the protracted negotiations and 
strike of 1976.. Negotiating on 
behalf of 70 were Businéss 


_ Agent Dick Durossette and 
. Secretary-Treasurer Chuck 


Mack. They joined represen- 
tatives from Locals 208, 224, 
287, 150 and 357, and secured 
an agreement which brings As- 
sociated back into the fold with 
other Freight companies. 


New contract 


The Associated contract ex- 
pired July Ist of 1979 — three 
months after the Master con- 
tract. They now have agreed to 
enter into a 33-month contract 
with the California Locals so 
their contract will expire with 
the same effective date as other 
companies. They will also again 
become a part of the regular 
grievance procedure in which all 
Freight Locals and companies 
participate. The 1976 contract 
gave Associated Freight Lines a 
separate grievance procedure. 
Likewise, the company’s wage 
adjustments will be effective at 
the same time wages are effec- 
tive for others working under the 
National Freight Agreement. 

Local 70 members unani- 
mously ratified the agreement. 

Interestingly enough, Associ- 
ated agreed to the 8 a.m. starting 
time, and will not be voting on 
the California rider. 


Members face complex choice 


Some tips 

Although the Committee for 
Pension Reform does not claim 
to be the leading Pension expert 
around, the rank-and-filers who 
belong to this Committee have 
had experience which could 
prove beneficial to all pen- 
sioners, whatever their, status. 

For instance, did you know 
that in most cases disabled re- 
tirees receive a significant tax 
break over early retirees? More 
important in the overall picture 
is the fact that disabled retirees, 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 


Recording Secretary 
Joe Silva, Jr. 


President 
James (Jimmy) Muniz 
Vice President 
Stan Botelho 


TRUSTEES 


Art Soto 
Conductor, Mel Baptiste 





Nielsen Freight Lines 

The Chief Steward at Nielsen 
is Pete Gemma. 

Pete has been a member of 
the Teamsters Union for seven- 
teen years. He started as a 
member of Local 278, working 
for United Parcel Service, then 
transferred to Local 85 and 


worked for Pacific Motor. 


Trucking for seven years. From 
there he moved to Nielsen 
where he has been employed for 
the last seven years. 

Pete transferred into Local 70 
in 1974 when Nielsen had a 
change-of-operations. Since 
that time he has been actively 
involved in the Local’s Ste- 
wards’ and General Member- 
ship meetings. He and many 
other members at Nielsen vol- 
unteered their time for picket 
duty during the chain store 
strike. 

To further his knowledge of 
the Labor movement, Pete is 
taking Labor classes at Chabot 
College. 

The lovely Melania Gemma 
is Pete’s wife, and they are the 
parents of three children — 
Lisa, 7 years, Danny, 6 years; 





on 


Pictured above left to right are Nielsen Assistant Steward John 


Jack Spratt 


Steward’s Corner 


By Steve Mack 


Ron Rocha 
Warden, Harold Marks 





and Ashley, 8 months old. 
Dad’s hobby is fly-fishing, and 
he travels the state in search of 
good fishing. 

In the recent Stewards’ elec- 


tion at Nielsen, Pete and his as- 


sistant, John Gallagher, were 
re-elected Steward and Assist- 
ant Steward respectively with- 
out opposition. | 

Gallagher 

John Gallagher, the Assistant 
Steward at Nielsen, also 
worked at P.M.T. prior to being 
employed by Nielsen. He is an 
active Steward, and does a good 
job in supporting the Chief 
Steward and handling the job 
when Pete is not there. , 

John is the father of three 
children — Jimmy, 16; Patrick, 
15, and Tammy, 14 years old. 

John’s hobbies include hunt- 
ing, fishing and golf. He was a 
scratch golfer at the age of thir- 
teen, and he and his father were 
one of the best teams in the 
State for many years. In fact, 
they. were the only father-son 
team to win the Northern Cali- 
fornia championship two times 

and they were also 
runners-up twice. _ | 


Gallagher, Nielsen Chief Steward Peter Gemma, and Business 


Agent Steve Marinkovich. 




















membership. 


Local Union. 


Dues Payment Notice 

Article X, Section 5 (c) of the International Con- 
stitution provides that any member who shall be 
three months in arrears in the payment of dues, fines, 
assessments or other charges shall automatically 
stand suspended at the end of the third month, and 
shall not be entitled to any rights or privileges of 


All collective bargaining agreements in 
Teamsters Local 70 provide for termination of em- 
ployees who fail to maintain their membership in our 


Failure to pay dues leads to suspension. Sus- 
pension leads to termination of employment. Please 
pay your dues promptly so that it will not-be neces- 
sary to suspend and/or terminate you. 

No other notice on dues delinquencies is sent to 
members prior to their suspension, 
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As this paper goes to press, 
the California Motor Carriers 
Bargaining Group agreement 
which proposes three starting 
times in lieu of the present 8 
a.m. start still has not been sent 
out to our members by the West- 


ern Conference of Teamsters. 


We are told that the reason for 
the long delay is that three locals 
in the California Bargaining 
Group have not verified the list 
of eligible members in their 
local who would be allowed to 
vote on the proposed agreement. 
All locals in Joint Council No. 7 
have returned their eligibility 
lists to the Western Conference 
of Teamsters, and we hope that 
the ballots will be sent out to all 
eligible members very soon. 


It is still the recommendation 
of all locals in Joint Council 7 
that their members vote ‘‘NO’’ 
on the proposed three starting 
times — which will mean that all 
Local Pickup and Delivery driv- 
ers under Freight will have only 
one starting time, and this. has 
been 8 a.m. for many years. 


Windsor absence 

With the absence of Business 
Agent Bob Windsor, we have 
reassigned his terminals to vari- 
ous agents. This -places an 
extra-work burden on_ those 
specific Business Agents, but 
we felt that our members should 
have continued representation 
from our Union. 


~ | have been participating in 


negotiations with Jack Sweeney 
on the Ameron drivers’ contract, 
which had been started by Bob 
Windsor. 
. Dues action 

The special-called meeting of 
Saturday, June 30, 1979 — 
which was for the purpose of 
reinstating our Local’s past dues 


structure — is now over. This - 


meeting was very sparsely- 
attended in spite of the notice to 
all members published in our 
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Local’s newspaper, which is the 
official publication for our Local 
Union and contains all notices 
for special meetings. 


With only a little more than 
100 members in attendance, the 


‘members present at this meeting 


voted down the dues structure 
which we had. This means that 


the International Constitution 


will prevail, and this requires 
that each Local base its dues 
structure on twice the member’s 
hourly rate of pay. This will 
probably go into effect on Octo- 
ber 1, 1979, and will be in- 
creased each October. 


We have had discussions re- 


garding our dues structure with 


the International Brotherhood of 
Teamsters’ auditor, and are 
presently awaiting confirmation 
from the International Union it- 
self before implementing the 
changes to be made. 


Summer meetings 

At the regular membership 
meeting of June 28, 1979, the 
members present voted not to 
suspend the summer meetings. 
This means that regular mem- 
bership meetings will continue 
throughout the months of Au- 
gust and September, and not be 
suspended as they had been in 
previous years. 


Fraternally yours, 


James R. Muniz 
President 





more, Fitz 
urges 


WASHINGTON, D.C. — 


With diesel fuel supplies reach- 
ing critical levels, Teamsters 
General President Frank E. 
Fitzsimmons said the Adminis- 
tration’s plans to add massive 
numbers of new trucks to the 
nation’s highways should be 
scrapped immediately. _ 


At White House 

The Administration has been 
seeking greater numbers of 
trucks through deregulation 
policies which permit more and 
more trucks access to the same 
items of freight. ‘‘Unfortu- 
nately,’’ the Teamsters leader 
explained, “‘the amount of 
goods to be moved in America Is 
fixed at the rate of industrial 
production, and more trucks 
simply mean more empty 
trucks. 

‘It’s ironic that some of those 
empty trucks,’’ he added “‘are 
now being parked in front of the 
White House.’’ 


REMINDER 


LEGAL ADVICE AVAILABLE 

TO LOCAL 70 MEMBERS 

This is a reminder to our 
members that the law firm of 
Boxer & Elkind is available for 
consultation at no charge to 


them. 
An attorney from that firm is 
at Local 70’s office on the sec- 
ond and fourth Tuesday of each 
month — from 9:00 A.M. until 
12:00 noon — for members 
wishing to consult with him. 


NOTICE TO RETIRING MEMBERS 

So many of our members who retire are not aware 
that they can apply for Benevolent Membership upon 
retirement; or, if they are not eligible for this, that they 
should take an Honorable Withdrawal. | 

In order to be eligible for Benevolent Membership, 
which qualifies a member for reduced dues, the member 
must have had twenty years of unbroken membership in 
Local 70 exclusively. For members who retire because of 
total disability, this requirement is reduced to 15 years. 

In any event, retiring members should avail them- 
selves of either of the above alternatives rather than just 
cease paying dues, then finding themselves automati- 
cally suspended from the Local at the end of the third 
month for which dues have not been paid. 
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“The rich get richer’ 





How to beat inflation 


The following article is re- 
printed from the May-June issue 
of ‘‘The Ohio Teamster,’’ and is 
a ready-made answer for those 
who criticize the ‘‘high_wages’’ 
paid to our members. 

All too often today it has be- 
come fashionable for those who 
would deregulate trucking, both 
in business and government, to 
point to Teamster wages and say 
they are much too high. Many of 
the individuals on the list below 
are supporting the move toward 
deregulation so that their com- 
panies can maximize their profits 
and they can, undoubtedly, in- 
crease their salaries, stock op- 
tions, etc. 

@ 


As Business Week pointed out 
last month, top corporate execu- 
tives in the U.S. in 1978 mod- 
eled their salaries more after 


Pete Rose than after President 
Carter’s 7% guideline figure. 

Business Week surveyed 410 
executives from 156 big com- 
panies and found their 1978 
compensation rose an average of 
16.7% from the year before. 
And the figure in 1977 repre- 
sented a 12.7% increase Bon 
1976. 

As the magazine wrote with a 
Straight face, a top corporate 
post proved to be a solid hedge 
against inflation last year. And 
with the Federal court’s kick in 
the pants to the guideline idea, 
it’s a good bet that high-paid 
company leaders aren’t going to 
settle for 7% this year, either. 
That kind of restraint is only for 
slobs like you and me. 

The two fattest cats in the ex- 
ecutive suites in 1978, according 
to Business Week, were 
David Mahoney, chairman of 
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Norton-Simon, Inc., a large 
conglomerate, and Archie R. 
McCardell, president of Interna- 
tional Harvester Corp. 

Mahoney had to scrape by on 
a salary of only $917,000, but 
his gain on company stock ap- 
preciation rights — over a mil- 
lion dollars — bailed him out so 
his total compensation was 
$2,037,000. 

Some folks may wonder why 


“he was so highly rewarded, 


since the value of Norton-Simon 
stock fell from $20 to $14% dur- 
ing 1978. 

As for Harvester’s McCar- 
dell, his salary and bonus 
reached $1,907,000. Since he 
joined the company he systemat- 
ically has chopped thousands of 


middle management people 


from the payroll, so why 
shouldn’t he apply some of the 
savings to his own pay? 





The 25 highest paid U.S. executives last year 


From Business Week 
1. David Mahoney, chmn. 


2 

3. Harry J. Gray, chmn.. 
4. T. A. Wilson, chmn. 
5. M. T. Stamper, pres. 
6. Willard F. Rockwell, Jr., chmn. 
7. Edwin A. Gee, pres. 
8. Elton H. Rule, pres. 


9. William A. Marquard, pres. ... 


10. Henry Ford II, chmn. 


13. Robert Anderson, pres. 


17. Elliott M. Estes, pres. 
18. Frank T. Cary, chmn. 


19. C. Peter McColough, chmn. ..... 


20. W. O. Beers, chmn. 


21. Edward G. Harness, chmn. .... 
22. Richard L. Terrell, vice-chmn, (3) 


23. Irving S. Shapiro, chmn. 
24. William F. Laporte, chmn. 
25. Fred L. Hartley, chmn. & pres. 


. Archie R. McCardell, pres. .... 
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11. R. Hal Dean, chmn. .-......... 
12. Philip Caldwell, vice-chmn. & pres. 
14. J. Edward Lundy, exec. v-p. ... 
15. Thomas A. Murphy, chmn. .... 
16. Rawleigh Warner Jr.,chmn. ... 


Yok FOL SEN Oe fs er | 


sade bree Kraft 
En pie ed Proctor & Gamble ....... 


S778 0. Se e446. 6-6. 


Pee BOCHIO tere ee Sasa fs 
Fines e eae Rockwell International ... 
Piisine pects International Paper ...... 
aatateen cai American Broadcasting ... 
Sree Rr American Standard ...... 
=e eee Ford: Momwr nas oe cass ace 
Schr re Ralston Purina .......... 


steno ea Bord: Motor. 3. oho 2 oe 


erase Rockwell International ... 
se Foftd Motor. ic... feat oe 
a er General Motors ......... 


iw 60a he 1040) (e. '8)) 6 bes 6. 8a 8 


ge Ss General Motors ......... 


eer Sie American Home Products . 
ee a Union Oil of Calif. 


(1) Includes amounts earned in 1978 under $1.5 million employment bonus 
(2) Includes $700, ne epecial payment for lost benefits in terminating employment wih Du Pont 


(3) Retired Jan. 
* SARs: Stock apbrectarios rights 


Gains from 
options 
and/or Total 
Salary & SARs compen- 
bonus exercised*  sation** 


$ 917,000 $1,120,000 $2,037,000 


- 1,907,000(1) — 1,907,000 
712,000 971,000 1,683,000 
517,000 710,000 1,227,000 
293,000 922,000 =1,215,000 
742,000 423,000 1,165,000 

1,109,000(2) — 1,109,000 
700,000 407,000 1,107,000 
550,000 549,000 1,099,000 

1,056,000 — 1,056,000 
485,000 — . 1,035,000 

1,030,000 — 1,030,000 
720,000 300,000 1,020,000 
999,000 —_ 999 ,000 
975,000 — 975,000 
795,000 -— 935,000 
925,000 — 925,000 
892,000 -- 892,000 
756,000 114,000 870,000 
700,000 165,000 865,000 
618 ,000 234,000 852,000 
850,000 — 850,000 
843,000 | — 843,000 
830,000 — 830,000 
729,000 75,000 804,000 


**May exclude executives whose gains from options exercised are reported for five-year period only; may represent pe other than calendar year 


Data: Sibson & Co., BW © 
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Business Agents 


Ed Painter Bob Windsor 

Bobby Freitas Dick Durossette Alex Y. Ybarrolaza 

Darold Wright Marty Frates Steve Marinkovich 
Steve Mack Jack Sweeney, Jr. 


Dick Sarmento 


Dispatchers 


Noel‘Eben Jim Manning 
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Secretary 
Treasurers 
Report 





As I am sure you are aware, our Local has been heavily into 
contract negotiations for the past several months. While many 
contracts have been negotiated — Freight, United Parcel Service, 
Moving & Storage — at the time of this writing several significant 
ones still remain. _ 

The Freight contract has set a pattern for most of our negotia- 
tions this year, and I am happy to report that we have been able to 
keep strikes at a minimum while the wages and benefits negotiated 
have been the maximum. 

As you will read elsewhere in our section of the paper, we 
wrapped up a contract with Associated Freight Lines without a 
strike. This settlement was particularly gratifying. Three years ago 
we were in the street, literally, for nine weeks, battling Associated 
and their ‘‘scabs.’’ The commitment and sacrifices of our members 
at Associated and many other Teamsters Local 70 members who 


_ took time off to help out, allowed us to win that strike. We, however, 


did not get everything that we wanted in contract negotiations. The 


company was successful in getting a 39-month contract, expiring 


July 1, 1979, and their own grievance procedure. ' 

The 1979 negotiations were different. We met with the com- 
pany, and after only one meeting were successful in reaching a 
33-month contract which will give Associated a common expiration 
date with other Freight companies. They have also come back under 


~ the single Freight grievance procedure. Associated Freight Lines 


now is in no way different than any other Freight company. 


By-Laws proposal on dues rejected. 

At the special-called membership meeting held June 30, 1979, 
the members present voted in favor of the By-Laws proposals to 
continue the dues formula Local 70 has had as a part of its By-Laws 
for the past several years. The vote, however, was not by the 
necessary 2/3. Therefore, the proposal was not approved and 
does not continue to be a part of our By-Laws. 

The Local Union now automatically adopts the dues formula in 
the International Constitution. What this means is that the dues wil! 
be approximately twice the hourly wage made by a member. For 
those who are not making at least $10.22 per hour, I regret to advise 
you that the dues will not be reduced. In the future, however, your 
dues probably will not rise as rapidly as those of members in higher 
Classifications. 

Our Local Union, after October 1, 1979, will have several dues 
rates. I have been in touch with the International Union concerning 
this matter, but have not yet received a final word on how many rates 
there will be and exactly how these rafes will be calculated. Once we 

“have this information, we will attempt to supply it to the office and 
members as quickly as possible so that they may take that informa- 
tion into consideration when making dues payments. We will be 
doing our utmost to keep this process as simple as possible so that it 
does not create an administrative burden that could affect othe: 
services we provide to the members. 


Organizing activities 

Local 70 has initiated organizing campaigns at several com- 
panies and institutions. We have filed for several different classi- 
fications at the University of California campuses in Berkeley and 
Livermore. We have also filed for an election at Grantree Furniture 
which is located in San Leandro, and Data Documents in Hayward. 
The Data election, however, has been withdrawn, and we 
will. attempt to work. out our problems on nantes with Printing 
Specialties. 

Several other contacts have been made, but cards have not ye! 
been filed so those companies will have to remain nameless unti! 
next month. 
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Mack 


We have also requested jurisdiction at Crescent Foods in Hay- 
ward. This company took over the facilities of Nulaid Eggs. Local 
588 has also requested jurisdiction at Crescent, and the matter will 


(from Page C) 


be determined by the Joint Council No. 7 Executive Board. 


‘*Three’s a Crowd’’ 


The trucking industry has again put forth a proposal on Triple 


Trailers. We have announced our opposition. 


Triples will undoubtedly cost our members-jobs — but even 
more important is the safety problems they would create for other 


drivers of truck and car. 


The trucking industry is having its difficulties in maintaining 
safe equipment with single and double trailers. Triples would just 
compound their problems and compound the threat to other 


motorists. 


The Department of Transportation just announced that from 
August, 1978 to July, 1979 approximately 5,800 commercial motor 
vehicles were inspected by the Bureau of Motor Carrier Safety, and 


well over 2,500 (44%) of the vehicles inspected had safety defects 


which warrant placing them out of service. This statistic is horrend- 
ous. Figures such as these clearly indicate that the trucking industry 


is not operating presently in a safe and careful manner. Triples 
should not even be tested, as the bill in Sacramento would provide, 
until safety in the trucking industry dramatically improves. 


Fraternally yours, 


Chuck Mack 
Secretary-Treasurer — 





CO L A ' (from Page A) 


Joint Council 7 Pension 
Trustees Dallas Craig and Ben 
Leal and to the Joint Council 7 
Executive Board. 


Motion supported 

Local 70 Secretary-Treasurer 
Chuck Mack, who is also 
Secretary-Treasurer for the 
Joint Council, brought the mo- 
tion passed by Local 70 before 
the Joint Council. The Joint 
Council 7 Executive Board 
adopted 70’s proposal and em- 
bodied the request in a resolu- 


tion. 
\ 


Secretary-Treasurer Mack 
commended his colleagues on 
the Joint Council 7 Executive 
Board, especially President 
Jack Goldberger, for their 
strong support of the 70 propo- 
sal. He stated, ‘‘when the offic- 
ers of Joint Council 7 throw 
their support behind a proposal 


of this type, it can’t help but 

have a positive impact on its 

eventual realization. ’’ 
Important 

This is not the first time this 
issue has been broached by 
Local 70. Five years ago Local 
70 led all Western locals with a 
proposal very similar. With in- 
flation increasing as rapidly as it 
is, and our former members 
having to squeeze to get by, it’s 
all the more important that the 
Western Conference Pension 
Fund develop a cost-of-living 
program. 

Mack also advised that he 
would be submitting this Joint 
Council Resolution to the 
Western Conference meeting 
that will be held in August, urg- 
ing that the entire Conference 
adopt the Resolution. 

Following is the text of the 
Resolution: 


» 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman—Ray Arroyo 


Co-Chairman—Lee Hafley 


Recording Secretary ——Eugene Derieg 
Auditor—George Wells 


Members: Frank Arroyo, E.L. “‘Al’”’ Baratto, Jim Dodge and 
Honorary Member Jim Brammell 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 
- Claims for Sick Benefits must be filed at Local 70’s office 


within 30 days of disability. 


The Sick Benefit Committee can be contacted by telephone 
during the day every between the hours of 8:00 a.m. and 4:00 
p.m. at 569-7171. Also during the evening of its meeting on 
the second Tuesday of each month, between the hours of 7:30 


and 10:00 p.m. 


Reminder— Dues must be paid on a current basis in order to be 
eligible for Sick Benefits. 





Choice 


(from Page A) 


in most cases, are eligible for 
Medicare upon retirement, 
whereas early retirees must wait 
until normal retirement age be- 
fore they are eligible. Also, 
even though early retirees rece- 
ive more in terms of monthly 
benefits than the disabled re- 
tirees, when normal retirement 
age arrives early retirees must 
absorb a benefit cut — which in 
most cases is below the disabled 
retirees’ monthly benefit — for 
the rest of their lives. 

If you should find yourself 
faced with this decision, re- 
member — ask the right ques- 
tions. 

And, in addition to the above 
considerations, if Brother 
Adams is successful with his 
lawsuit, the Disability retire- 
ment benefits will be increased 
significantly (up to 45%). 





WHEREAS, inflation is in- 
creasing at an alarming rate and 
the future inflationary outlook 
for Teamster members who 
have retired under the terms of 
the Western Conference of 
Teamsters Pension Plan is grim; 
and 

WHEREAS, the real spend- 
able pensions of such members 
in 1979 alone are being cut at 
the annual rate of $13 per month 
for each $100 per month 
received as a pension; and 

WHEREAS, such Teamster 
pensioners were assured that 
they would have Brae pen- 
sions; and 

WHEREAS, 
negotiated Master Freight con- 
tract provides for the allocation 
of a portion of the economic 
package in the Central, Eastern 
and Southern states for cost of 
living adjustments for Teamster 
pensioners. 

WHEREAS, since the incep- 
tion of the Western Conference 
of Teamsters Pension Plan con- 
tract negotiators never have ef- 
fectively recommended to the 
Trustees of the Plan specific 
terms of the Plan; and 

WHEREAS, 
come for the Trustees to be re- 
sponsive to the needs and the 
desires of the membership of 
the Teamsters. 

NOW, THEREFORE, BEIT 
RESOLVED, that the Trustees 


of the Western Conference of. 
- Teamsters Pension Plan im- 
mediately undertake an actua-. 


rial study to determine what 
measures can be taken to 
provide a cost of living es- 
calator in the pension payments 
for retired members and future 
retirees and to make available 
not later than July 1, 1980, the 
various options including cost 
per hour of each option. 


Unanimously adopted on 

June 28, 1979, by the 
Executive Board of 
Teamsters’ Joint Council No. 7 





LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From June 1, 1979 to June 30, 1979 
CASH RECEIVED 


EVES: re ee ee Se oie Sate ES Ch Fe ae eed $155,172.40 
Initiation and Reinitiation Fees ............. 0c eee eee eee 20,448.00 
Withdrawal and Transfer Cards ....... 0.0.0... cece eee eee 16.50 
PRSOSSIIETING: GIVE FINES oor ae ie cde aids GOR em eee te 6,236.95 
Funds for Transmittal for Members ...............20-005- 488.25 
Receipts from Affiliates ................05., Bese eee 6,463.87 
NOT TACOS don. ceterencn ciate siete Naty scare lee «sale eimertsels ous) eye ___ 4,262.77 
Total Cash ROCOINOO cscs ho edi oictiocst ica on Oreste Aas ena $193,088.74 
CASH PAID OUT 
SBlBTIOS co oie. aokeck io ee ae es ow ae see eae ees 61,552.17 
EXDENSCTAIOWANCES =: soir Fe Ficeieigrete Oh nf ele tian ane oes 5,025.00 
PARGaDIASIAXOS ssc0c st. Coreculenios debe eae te web mais 34,353.15 
TETRIS eee ea ea eS Pane eareat lan erica ate 350.00 
ERETVGNICS Froth a oisteere os. bah ate sdis ue are Mince SEE erly hee Si 26,354.04 
Funds for Transmittal for Members ..............-...--. 476.75 
RetundS DOS siicsjs cans aw fis Peiire ileees wis SEC oiaars dhe ne 141.25 
Refunds—lInitiation and Reinitiation Fees .............. 2,200.00 
PRET EIEN GG — CRE TOTS ei costa cere cake sass Bibig Son Si Secie sce ieswtare Oe 00.00 
OIG AVG -AGINIMISLGI VG etn. Wace cttaats cate apes baeceseca tae 9,130.56 
LGOGI FOSS. itirs:<| heme utntesy ates vatatvongl Gane die tee Re ote 398.27 
ATBIRAtORMECS ce: Grice oo Okan. «Reece i oak.» a hwenee aaeole a 1,547.00 
Orner- Protessional FACS 3s sil eens cdots sore reise ofenerelt 200.00 
[2b be epee ae eee te A tea A RR a tes be A ereeaiet pes, aimee on i aly 3,768.42 
Payments for Purchases of 
Pixed Assets and Investments ..............-.20000e- 130.80 
OFGAaniZiniGlEXGENnSOS a ree face's Sie ee saree Ole SYA Sere 30.00 
Meeting and Committee Expenses ........... 6.0 e eu 906.15 
SthiKetexWONee son cas siete ec ca hea aie SR es oie 2,522.30 
PAROS EXDENSES. cee ha a eo os PE bree 483.20 
Out-of-Town Travel Expenses ..........0 ccc cece eee eee 6,045.81 
OTN AWACTININIGS 8 oS ciccteic sree ela ait orci cs dent Ora etivers are 6,056.81 
MOTE ee OUL eicineel coated tin ions wh oes a tee ee 165,460.98 
Net Increase (or Decrease) in Cash .................... (27,627.76 
Cash Balance Beginning of Period—General Fund— 
Checking: ACG tes <oc ses BER. 5 ehh copnat ides 0 varie 78,977.15 
CASH BALANCE END OF PERIOD—GENERAL FUND— 
CEE Ge Pe aa a ok ear sie natn eee ans $106,604.91 


STATEMENT OF ASSETS—PERIOD ENDING JUNE 31, 1979 


the recently | 


the time has | 





BEGINNING END OF 
| OF PERIOD CHANGE PERIOD 
General Fund— : 
Checking Account... $ 79,977.15 $(27,627.76) $ 106,604.91 
Petty Cash ......2..... 550.00 550.00 
General Fund—Sav. 
Acct.—Sick Benefit . . 19,611.75 259.10 19,870.85 
General Fund—Certi- 
ficates of Deposit .... 300,000.00 300,000.00 
Investments ........... 5,000.00 5,000.00 
Lee Oe aon Taian ya's 173,642.79 173,642.79 
BUTS eee cess 481,525.00 481,525.00 
Office Furniture and 
Equipment .......... 11,705.90 130.80 11,836.70 
Total Assets ..... 1,071,012.59 (28,017.66) 1,099,030.25. 
Deduct: Obligations 
(Per List Below) ..... 93,297.12 (3,414.64) 89,882.48 
Net Assets ...... $ 977,715.47 $(31,432.30) $1,009,147.77 
LIST OF OBLIGATIONS 
DATE OF 3 
OBLIGATION DESCRIPTION DATE DUE AMOUNT 
September 66 Building Mortgage. Monthly $ 89,882.48 
Total $ 89,882.48 
SCHEDULES 
item 9—Other Receipts Amount 
Sale: Ol SUBDIESi. cso ie ee ee Boe ae he eae eee $ 71.00 
Interest and Dividends Tle Se er ee iia 81.25 
Expense Refunds. feiore Ue viele oe tale oie die so wl 4,110.52 
Bet: | (Pam Ate eee ie oo a oo ce ae” Sane mA I Sts AE $ 4,262.77 
item 20—Benefits Paid Amount 
Out-of-Work Benefits Paideie.: oko a ete ees gee $ 2,890.00 
PISTON 25 ccs trkeete sonal wie ORAS ohh eres sates 8 fs ar 5,568.64 
INSUPAN CEs -GIOUD LIfS iis ei suace ids coe oe oe ere en age eaten 9,611.00 
Insurance—Health and Welfare ..............0- eee ee eee 4,313.50 
Sick Benefits ...... Soh pe Matec Ke ae ee any rig ee Pe 3,930.00 
PRGTIKG GIGS cath ces ies ores eRe aay PST es eae nr 40.00 
4 espe [01 {| ack Re Menem ee, sree ee gE Poi «aig PHO RIA e IS ARES $ 26,354.04 
Item 39—Other Activities Amount 
BduUCcatOM ana PUBIC: 50S woe aiclnghnie ele praze «Vn ain che $ 489.75 
Stewards Expenses (other than dues) .................. 175.40 
Checks—Uncollected and Returned ................+.. 107.25 
Building Maintenance... 0... cee cet ee egies 946.08 
Mortgage and Loan Payments (Principal Only).......... 3,414.64 
INIQTEGSU: bccekns hae os cas + eles Wee Siar stbed Stat aa hee naar 523.76 
Bc) 2) [eae ee ee at pepe RR OTR gE aro Pa eC aa $ 505.36 
=) Fol pt Siete Sage Spas REIS En ate Ri Rate ok Ringe cot rs era rh Reach 418.33 
item 8—Receipts from Affiliates Amount 
International Out-of-Work Benefits ...............05505- $ 2,395.00 
GONIGTONCE Ro se nicl Ses laa c We icaag dee a ete ene 3,298.08 
(0) | ape SS Pe ear ALORS iar peat tn oS mre crs rege $ 4,068.87 


L? MEMO/A717 


ALVIN J. TAVARES, June 8. 

JOSEPH E. FARIA, June 11. 

RAYMOND R. MATTSON, June 
11. 


ANGELO CASTELLANOS, June 
Se 

_ JOHN HENRY HANSEN, June 27. 
JAMES M. LYONS, July 1. 
WAYNE E. JOHANSEN, July 3. 
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farmers and their equipment. 


The strike, itself, was obviously disorganized 
and lacking effective and responsible leadership. 
were mostly truck blockades 
of refineries and five mile per hour 
down highways and around state capitols. 


The ‘‘picket lines”’ 


The real issue 


Since the lack of federal regulations allows 
independent truckers to be major carriers of 
perishables such as produce, 
operators’ sudden refusal to haul from the farms 
did cause problems, both for the farmer and the 
consumer. The resulting “‘bad publicity’’ caused 
resentment by the general public against the 
non-union truckers, and such did not help their 


cause in the public’s eye. 


However serious the diesel fuel problem was, 
and still is, it turned out to be only a minor issue 
raised by the independent truckers. Soon after 
they struck for diesel fuel and lower prices, all of 
their other, more important issues came to the 
surface, the main one being deregulation of the 


trucking industry. 


Thin profits 

To understand the independent trucker, one 
must first realize that the majority of them operate 
on small profit margins and more often than not, 
have difficulty meeting overhead expenses. De- 
regulation would give them not only financial 
to cause havoc in a 
well-defined, tested and productive transporta- 
tion system employing tens of thousands of 


relief, but a “‘green light’’ 


Americans. 


The lack of federal regulations allows the 
independents to truck everything classified as ag- 
ricultural products; to carry anything else, these 
non-union truckers, under federal regulations, 


COLA goes in 


General Organizer’s Comment 


Supposedly, 
touched off the nationwide 
independent truckers’ strike a 
while back was the owner- . 
operators’ problem of getting 
diesel fuel at fair prices. They 
wanted the Carter Adminis- 
tration to give them a greater 
share of what was being set aside, mainly for the 
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must do so under contract to responsible trucking 
companies. The independents claim that the big 
trucking companies gouge them with unfair 
charges for carrying contract freight. 

Carter appeasement 

Still, under the guise of only diesel fuel de- 
mands, these truckers let it be known to the Carter 
Administration that they wanted the 55 mph 
speed limit lifted forthem, they wanted more than 
the 6% increase in freight rates granted by the 
Interstate Commerce Commission, and they 
wanted uniform State weight limits and truck 
lengths throughout the United States. 

Attempting to appease the striking owner- 
operators, President Jimmy Carter eased allot- 
ments of diesel fuel and then turned around and 
joined the cause of Senator Edward Kennedy to 
deregulate the trucking industry. The President 
declared that the present system of federal truck- 
ing regulations was unfair to owner-operators. 

Anti-union goal 

Naturally, the International Brotherhood of 
Teamsters is opposed to deregulation because of 
not only its adverse affect on some 400,000 
Teamster drivers and their families, but also be- 
cause of its long-run adverse effect on a proven 
transportation system for the United States, espe- 
cially in major non-metropolitan areas. 

I personally think that behind the scenes in 
Washington, D.C., there are still those politicians 
who want to see the collapse of the effectiveness 
of the Teamster Union as well as all of the labor 
movement. In deregulation, they see a tool to 
accomplish their anti-union goals and they see the 
use of the independent owner-operators’ plight as 
also a tool to gain the same end. 

No doubt, the independent truckers caused 
Washington, D.C. some concern, just as the 
farmers did some months earlier. I think our “‘real 
turn’’ is yet to come, and no matter what the 
results will prove to be on the matter of deregula- 
tion, the general public will be the ultimate judge 
of everyone’s actions. It is the general public who 
are the consumers and the voters of our Country, 
and if they ultimately get hurt, laws will be even- 
tually enacted to right any wrong done to them. 


what 


“*parades’”’ 


these owner- 


Cannery Locals okay contract 


The Teamsters California 
State Council of Cannery and 
Food Processing Unions agree- 
ment with the California Pro- 
cessors, Inc., was ratified June 
25 by a vote of the memberships 
of the Affiliated Teamster Can- 
nery Locals. 

The count of the ballots pro- 
duced an approximate 3 to | ap- 
proval of a new three-year con- 
tract with an effective date of 
July 1, 1979 — June 30, 1982. 

Negotiations were success- 
fully concluded under the expert 
direction of Teamster Cannery 
Council President George V. 
Moffatt, | Secretary-Treasurer 
Freddy F. Sanchez, and Cannery 
Council Economist Harry Pol- 
land after more than twenty 
meetings with the Negotiating 
Committee, working day and 
night. 

Strike avoided 

‘‘T believe that under the new 
schedule established for these 
1979 contract negotiations, to 


prevent a strike during harvest 
time enabled us to conclude a 
fine three-year agreement,’’ 
Council President Moffatt said. 

Secretary-Treasurer Sanchez 
added, ‘‘with the hard work of 
our fine Negotiating Committee, 
the new contract enables the 
Cannery Workers to keep pace 
with inflation and the rising cost 
of living.”’ 

Members will receive wage 
increases from 43 cents to 91 
cents per hour the first year of 
the contract, as well as compar- 
able increases in the second and 
third year. Included in the pack- 
age is a 25-cent skill differential 
for mechanical/craft skills in the 
first two years of the contract. 

COLA gain 

In a key victory, a significant 
part of the gains to be realized by 
the Teamster Cannery Workers 
under the new contract was the 
firm stand taken by the Negotiat- 
ing Committee on COLA — 
Cost of Living Allowance, 


‘which will be in effect in the | 


second and third years of the 
contract. 

Another vital issue during 
negotiations was improvements 
in Pension contributions for all 
members for each year of the 
contract. 

Other new contract gains are 
in the Dental Plans, a Vision 
Care Plan which provides for 
three-year non-1400 hour senior- 
ity employees, and changes in 
the Health and Welfare Plans. 
There are also many language 
improvements in the contract. 

The Committee 

Moffatt and Sanchez stressed 
that the negotiations could not 
have been brought to a success- 
ful conclusion without the able 
assistance of the entire Nego- 
tiating Committee. On_ the 
committee. were: . Sam 
Breshears, Visalia Local 94; 
Ken Hill, Sec.-Treas. and Hank 
Dotoli, Redwood City Local 


655; James Henry, Sec.-Treas., 
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Guest Editorial 


‘“‘Look for the 
Union Label’’ 


Starting with this month’s issue of the Northern California 
Teamster, we will carry a guest editorial each month by a prominent 
Teamster member of one of the locals in Joint Council 7 or Joint 
Council 38. This is an experimental new feature. We hope you like it. 


by T. Marron ‘‘Babe’’ Pisani 
Secretary-Treasurer 
Teamsters Local 109 


When Jerry Flamm called and asked me to write an editorial for 
the Northern California Teamsters Newspaper, | said I'll try. I spent 
the rest of the day wondering what I could write about. 


When I arrived home I turned on the T.V. to watch the Carol] 
Burnett Show. On one of the skits, it showed a group singing that 
catchy little tune, ‘‘Look for the Union Label,’’ and they were 
stripping Carol down to her undies, looking for a union label. This 
was it, I said, anybody who knows me will tell you this is what I 
preach. To get the record straight, I am a long time union member. 


The way it was 


When you attended the San Francisco Labor Council meeting 
some years ago, you had to have seven union labels on your person, 
as you never knew when they would make a check. Today, young | 
people do not worry about the label when they are shopping, or 
eating. They do not worry about being in a union shop or restaurant. 


' This attitude, I am sorry to say, is also true for some union members 


and their families. 


I suppose most of the blame can be put right on the unions’ 
shoulders for not emphasizing the necessity of backing our brothers - 
and sisters. The need for union members to support each other is 
vitally important. 


After you read this article, go check in your closet and see how 
many labels you can find on your clothing, or anywhere else around 
your home. Look for them when you go shopping next time. 


SOK, YOU'RE ASPORT, BUT THAT 
COAT BETTER HAVE A UNION LABEL! 










When you go out to eat, try and find a good union restaurant. 
There are plenty of them available. 


Thank the unions 

To young members and their spouses who you often hear | 
saying, “‘unions are a rip-off, who needs them?’’, I want to say: The 
money and benefits you have today you get because of union 
efforts. ”’ | 

To non-union people, I want to say: ‘“The conditions you enjoy 
today are because of unions.’’ 

If the day ever comes when employers get the upper hand, 
there will no longer be the health and welfare, or future pension, 
benefits that you enjoy today. 


In closing, I repeat again, please remember to *‘Look for the 
Union Label.’’ Help your brothers and sisters, afd, in turn, you will 
be helping yourself. 

ic | 
San Jose Local 679; Oliver Treas. and Robert Adams. 


Jackson, Sec.-Treas., Kings- Oroville Local 849; Alex Lus- 
burg Local 746; Robert Britt, cutoff, Sec.-Treas., Sacramento 


Sec.-Treas., Modesto Local Local 857; Jose Rodriguez, 
748; Frances Cagle, Oakland Asgs’t. Sec.-Treas., Salinas 
Local 750; William Cabral, Local 890; Richard King, 
Sec.-Treas., Hayward Local -See.-Treas., and Leon Ellis, 


768; Ronald Harrison, Sec.- Watsonville Local 912. 
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Joint Council 7 


The August delegates meeting will 
be held Tuesday, August 7, at 8 p.m., at 
1452 N. Fourth Street, San Jose. The 


September meeting will be held Tues- 
day, September 4, at 8 p.m., at 8055 Col- 
lins Drive, Oakland. 





Local 12, San Francisco 


All regular meetings in August have 


been cancelled per the Executive Board. 
George Harrington, Secretary-Treasurer 


Local 78, Oakland 


All regular meetings in August have 
been cancelled per the Executive Board. 


William F. York, Secretary-Treasurer. 


Local 109, San Francisco 
All regular meetings in August have 
been cancelled per the Executive Board. 
T. Marron Pisani, Secretary-Treasurer 





Local 241, San Francisco 

All regular meetings in August and 
September have been cancelled per the 
Executive Board. 

James E. Kincaid, Secretary-Treasurer 





Local 256, San Francisco 


Membership meetings for the months 


of August and September are hereby can- 
celled due to the vacation period. 
Albert Velez, Secretary-Treasurer 


Local 265, San Francisco 


All regular meetiangs in August have 


been cancelled per the Executive Board. 
Robert Simcox, Secretary- Treasurer 





Local 278, San Francisco 
August 21, Tuesday, and September 18, 
Tuesday, at 8 p.m., 50 Eighth Street, San 
Francisco. | 
Jack R. Bookter, Secretary- Treasurer 





Local 287, San Jose | . 
August 14, Tuesday, and September 11, 
Tuesday, at 8 p.m., 1452 N. 4th Street, San 
Jose. 
Robert Spisak, Secretary- Treasurer 





BULLETIN BOARD | 


Meetings and Notice 


Local 296 : 

August 23, Thursday, and September 
27, Thursday, at 8 p.m., 3275 Stevens 
Creek Blvd., San Jose. 

Henry deDiego, Secretary-Treasurer 


Local 302, Oakland 
All regular meetings in August have 
been cancelled per the Executive Board. 
Daniel J. Sullivan, Secretary-Treasurer 


Local 315, Martinez 

August 8, Wednesday, and September 
12, Wednesday, at 8 p.m., 2727 Alhambra 
Ave., Martinez. 
Loren D. Thompson, Secretary-Treasurer 


Local 468, Oakland 
All regular meetings in August and 
September have been cancelled per the 
Executive Board. 
M. H. Joseph, Secretary-Treasurer 


Local 490, Vallejo 








August 14, Tuesday, and September 11, 


Tuesday, at 8 p.m., 445 Nebraska Street, 
Vallejo. . 
Raymond L. Brown, Secretary-Treasurer 


Local 576, Santa Clara 


All regular meetings in August and 
September have been cancelled per the 
Executive Board. 

Louis D. Riga, Secretary-Treasurer 


Local 624, Novato 
August 21, Tuesday, and September 18, 
Tuesday, at 2 p.m. and 8 p.m., 864 Grand 
Ave., Novato. | 
William E. Hampton, Secretary- Treasurer 


Local 655 Redwood City 
All regular meetings in August have 
been cancelled per the Executive Board. 
Ken Hill, Secretary-Treasurer 








Local 665, San Francisco 

All regular meetings in August and 
September have been cancelled per the 
Executive Board. 


Frank M. Burt, Secretary-Treasurer 





Local 853, Oakland 
August 9, Thursday, and September 13, 
Thursday, at 8 p.m., 8055 Collins Drive, 
Oakland. 
‘Al Costa, Secretary-Treasurer 








Local 856, San Francisco 
All regular meetings in August have 
been cancelled. 
Rudy Tham, Secretary-Treasurer 





Local 860, San Francisco 
All regular meetings in August, and 
September have been cancelled per the 
Executive Board. 
Robert Paterson, Secretary-Treasurer 





Local 960, San Francisco 
All regular meetings in August and 
september have been cancelled per the 
Executive Board. 
Rudy Ortega, Secretary-Treasurer 


Joint Council 38 











All regular meetings in August and 
September have been cancelled per the 
Executive Board. 

Norbert (Nobby) Miller, President 


Local 94, Visalia 


All regular meetings in August and 
September have been cancelled per the 
Executive Board. : 

Everett C. Hupp, Secretary-Treasurer 


Local 137, Redding 
All regular Redding, Marysville, and 
Eureka meetings in August have been 
cancelled per the Executive Board. 
Frank M. Wood, Jr., Secretary-Treasurer 





Local 150, Sacramento 


All regular meetings in August and 
September have been cancelled per the 
Executive Board. 

Al Bonilla, Secretary- Treasurer 


Local 439, Stockton 


All regular meetings in August have 
been cancelled per the Executive Board. 
Robert D. Plummer, Secretary-Treasurer 


Local 750, Oakland 
September 7, Friday, at 8 p.m., 266 17th 


‘Street, Oakland. 


Freddy F. Sanchez, Secretary-Treasurer 





























TARP 


Teamsters Alcoholic Rehabilitation Program 
Art O’Flanagan 


DIRECTOR 


JOINT COUNCIL, No. 7 HAS IN OPERATION A 
PROGRAM TO COMBAT THE DISEASE OF 
ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


. If your job, health, family situation or financial status 
is being affected by the disease of alcoholism and you 
desire help, we strongly urge you to take advantage of the 
assistance that is available to you. 


_ The program is called Teamsters Alcoholic Rehabili- 
tation Program (T.A.R.P.), and is located at 275 Valencia 
St., San Francisco, California 94103. The telephone num- 
ber is (415) 621-2454, and is in operation twenty-four 
hours a day, seven days a week. All inquiries about the 
program will be held in the strictest confidence. 





IBT asks 
fed action 


WASHINGTON, D.C. — 
(TNS) — The federal govern- 
ment seems to be backsliding on 
proposed standards on excessive 
noise in the workplace and the 
Teamsters Union has lodged a 
complaint to this effect. 

The complaint was addressed 
to the Secretary of Labor in the 
form of a letter from R. V. 
Durham, director of the IBT 
safety and health department 
which long has fought for con- 
trols on excessive workplace 


noise detrimental to the health 
of workers. 

Durham referred specifically 
to a statement by a Labor De- 
partment official that a proposed 
new noise standard will see no 
action during the next six 
months — and perhaps never. 

Noting that the Teamsters 
Union considers the safety and 
health of its more than two mil- 
lion members as a high priority, 
Durham added that the union 
has consistently supported the 
efforts of the Labor Department 
in achieving “‘this goal in the 
most just and effective manner.’ 

Durham wrote: 

“It has been four years since 
we (the Teamsters) and many 


experts in labor, industry, 
academia and govenment pre- 
sented overwhelming evidence 
in OSHA hearings that the exist- 
ing noise standard is grossly in- 
adequate to prevent suffering 
and permanent hearing loss.’ 


Local 890 


Nomination and election of 
officers of Salinas Teamsters 
Local 890 will proceed on Au- 
gust 9 and September 11 as 
scheduled, Joint Council 7 Ex- 
ecutive Board Vice President 
Rudy Tham said following a 
July 31 uncompleted hearing in 
San Francisco on charges and 
appeal involving officers of the 
Local. 
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Meanwhile, up at 150... 





Our Local is in the process of 


making an all-out drive for or-. 


ganizing the unorganized. Tony 
Santos and Al Goodson have 
been working very hard during 
the past few months handling 
these duties and their efforts are 
being rewarded by the amount of 
N.L.R.B. elections that they are 
winning. However, even though 
they will get the required amount 
of pledge cards signed, they still 
lose some of the elections due to 
the employer who will use all 
sorts of tricks to get his em- 
ployees to vote against the 
Union. 


Some people are just content 
to remain working with no union 
contract or any other benefits 
that are derived from obtaining 
first class working conditions by 
voting for a union. 


by Bob Crandall 


Your future 


For those of you who are 
working under a union contract, 
the job of negotiating your con- 
tract becomes more and more 
difficult each time as your em- 
ployer starts to complain about 
the non-union competition he 
has to deal with. Let’s face it, 
it’s pretty darn hard to try and 
better your wages and condi- 
tions when the guy around the 
corner, in the same business as 
your employer, runs non-union. 

I am certain that each one of 
you reading this has a friend or 
friends working some place that 
is non-union and where the em- 
ployees don’t know how to go 
about starting to get a union to 
represent them. All you have to 
do is to have them contact either 
Tony or Al at 392-7070 and they 
will take it from there. All con- 


tacts are held confidential so that 
no one’s job could be affected. 
There are laws that protect 
people who are trying to get a 
union into their place of em- 
ployment — so make that clear 
to them. Just remember that 
your future could be involved in 
this, so please try and give us a 
hand in this program. 
Write NOW 
You have heard this before 


and you'll hear it again, but if . 


you haven’t taken the time to 
drop your Senator or Con- 
gressman a little note on the de- 
regulation ‘issue, you had better 
get on the stick and do it as at this 
writing. The future for the 
freight workers is certainly in a 
very precarious situation if the 
bill is passed. 


@eeee0e 

Thank you, Joan, for the nice 
letter. In the near future we will 
devote the entire column to our 
women members who are work- 
ing in most crafts and, in some 
cases, taking some verbal insults 
regarding their holding a job that 
a man is supposed to do. 


We do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they are 
currently involved in a labor dispute: 


ALBANY 
Goodyear 
BENICIA 
Lutz Tire Co. 
DUNNIGAN 


Bosses Dunnigan Truck 
Service 


EUREKA 
Humboldt Fir Co., Inc., 


oopa 
S & W Cab Co., McKinleyville 
MARYSVILLE-YUBA CITY 


The Bonanza Inn, Buite, 

Paradise, North Valley 
Cortina Ready Mix - 
Yuba Sand and Gravel 
7-UP 


Pepsi-Cola 

Stash and Rausser 
Distributors 

Cressey Beverage 


MONTEREY 
Pyramid Van & Storage 
NAPA 


Kenyon Building Supply 
Heinke and Dybdahl Building . 
Supply 
NEWARK 


Semperit Pacific Tires 
Gerard Tire Co. 


OAKLAND 


A Tire & Brake 

Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


REDDING 


Redding Tire 
Sierra Tire 
Foothill Distributors 


SACRAMENTO 


Courtesy Cab 

Coca-Cola 

Pepsi-Cola 

Capital Plywood 

Super Tread Tire Co. 

Broadway Tire Service 

Coit Draperies 

Pop Pies 

Hires Bottling 

Pixie Bread 

Hite’s Dairy 

Party Pies 

Canada Dry Products 

Booster Bread 

Pacific Tire - 

Radial Tire & Radial 
Recapping 


SAN FRANCISCO 


D'Angelo & Son (724 Ellis 
Street) 
Light Soda on Tap 
San Francisco Ambulance 
Service 
~ Currivan’s Chapel of the 


unset 

Smith Corona Marchant 

Corp. 
W.W. Gainger Co. 
Monroe Motors 
Coit Drapery Cleaners 
Park Lane Cleaners 
French Drapery 
Keith’s Tire Centers 
Corard Tire Service 
Dy Doe Wash Co. 
U.S. Messenger Service 
Aero Messenger Service 
Special T 

ail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 
Yellow Cab 
3rd Street Auto Supply 
Lacquer Service 
Campbell Auto-Parts 
Cresta Bros. 
The Safety House 


SAN LEANDRO 


Toyo Tire 

Air Treads 

George Orin Tires 
City Cab Co. 
Bankers Printco Co. 


SAN PABLO 
Goodyear 
SANGER 
Glancier Packing Corp. 
SANTA ROSA 
Coors Beer ~ 
STOCKTON 
Darwin Farms 
YOUNTVILLE 
Knight’s Lumber 
BAY AREA 
Gerard Tire Service 
Big “‘O”' Tires 
Consumers Tire 
CONTRA COSTA COUNTY 
Cadillac Ambulance 
EAST BAY 


Gateway Bus Company 

Big ‘‘O”’ Tires, Richmond, 
Martinez, Hayward and 
Oakland 

Checker Cab Co. 

Associated Cabs 

Reliable Cab Co. 


Country Maid Creamery 
Products 

Roberts Tire Co. 

Chapel of the Chimes 

Daily Review 

Smiser Freight Services 

Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley 
Mortuary, Castro Valley 

Town and Country Cleaners, 
Hayward 

Harvey’s Catering 

Woods Catering 

Mobile Vendors 

Keith’s Tire Center 


HUMBOLDT and DEL 
NORTE COUNTIES 


Life and Times magazines 

Tri City newspaper 

Arcata Union newspaper 

Humboldt Beacon 
newspaper 


MARIN COUNTY 
Empire Sanitation 
PENINSULA 


Parts Exchange (Partex), So. 
San Francisco 

Commercial Tire Warehouse 

A-1 Sanitation, So. San 
Francisco 

Tire Master, Inc. 

Howard Tire Service 

Crown Imports Co., Inc. 

Coit Drapery Cleaners, 
Burlingame 

Dydee Wash & Co., So. San 
Francisco 


SANTA CLARA COUNTY 


All Jersey 

Gilroy Motors 

Pixie and Boster Bread Co. 

Tire Outlet 

Brentwood Farms 

General Applicances Co. 

Golden Home Furnishing 

Discount Furniture Co. 

Garrard Tire Co. 

Fernstrom Moving & Storage 

Servi Soft, San Jose 

Able Label Tire Co., ‘‘d-b-a’’ 
Emporium Tire Center 

American Auto Parts 

Marx Chevrolet 

Keith’s Tire Center 

California Cheese Co. 

Parola Cheese Co. 


SONOMA COUNTY 
Groskup-Weider Trucking 
Co 


Empire Sanitation 
STATEWIDE 


Kennedy Enterprise 

M. & M. Bus Co., California 
Sightseeing Tours 

Senor Foods 

Kiasco Products 


“Us vs. them’”’ - 


Quote of 
the month 


From a letter in the July 16, 
1979 issue of U.S. News & 
World Report: 

‘‘Is it any wonder why 
labor-management relations in 
America are perennially abys- 
mal? ‘Business Takes Anti- 
Union Drive to Capitol Hill’ 
[July 2] suggests that business 
executives may never get over 
their ‘us vs. them’ attitudes. 
Other industrial democracies in- 
volve workers in management 
decisions and fight inflation, 
productivity and other problems 
together. Yet, American busi- 
ness executives relentlessly 
stage self-defeating attacks on 
half-century-old labor reforms. 
When, oh, when, will they grow 
up?’’ ae 

Robert B. Rackleff, 
Special Assistant 
to the Secretary of Labor 


Washington, DC. 


FOR SALE 
N C R CASH REGISTER, 
Series 2000. 27 key machine. 
Make reasonable offer. Con- 


tact Local No. 484 at 333- 
2680. | 
Joseph J. Ault 
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“Big Foot’’ 


Teamster 
is author 


Charles Edson, a member of 
Teamsters Local 853, has au- 
thored his first book, ‘‘My 
Travels with Big Foot,’’ issued 
by Cresent Publications. 

Charlie, a Teamster member 
for seventeen years and an em- 
ployee of Safeway for eight, has 
been tracking and searching for 
Big Foot since 1952. During his 
travels up and down the Pacific 
Northwest, Charlie kept detailed 
diaries of his escapades, and 
from these notes, his book 
evolved. 

Debut 

The book made its debut at a 
recent large party. Three hun- 
dred friends, relatives, and fel- 
low workers attended to hear 
Charlie discuss his adventures. 
with Big Foot, watched movies 
of the creature, and looked at a 
collection of “‘Big Foot’’ foot- 
prints and other related items. 

The book is exciting, easy 
reading, on a subject that capti- 
vates the reader almost im- 
mediately. It is recommended 
for people of all ages. 

Ask for ‘‘My Travels with Big 
Foot’’ at your favorite book- 
store. It will also be distributed 
by Safeway Stores. 





Joint Council 7 and Joint Council 38 officers extend condo- 
lences to the families and friends of the following Teamster members 


who died recently: 


DE MUTH, MARY, Local 750, 
Oakland, May 26. 
DODD, KELLIE, Local 750, July 9. 
FERGUSON, EULA, Local 750, 
June 6. . 
INGLEMON, LOLA, Local 750, 
June 8. 

JOAO, LUCILLE, Local 750, June 
16. 

MEEKS, HERMAN, Local 750, 
June 20. 

PARDELL, MARY, Local 750, 
June 24. 

TEHERO, MAX, Local 750, June 
29. 

THOMPSON, EDWARD, Local 
750, May 31. 

LUMB, MICHAEL, Local 12, San 
Francisco, June. 

MOORE, CLIFFORD, Local 12, 
June 15, 

EGGS, HENRY, Local 226, San 
Francisco, June 7. 

EWING, CALVIN, Local 241, San 
Francisco, June. 

KIGER, OLIVER, Local 921, San 
Francisco, July. 

MAKRIDIS, PETER, Local 921, 
July 13. 

BURGDORF, CHARLES, Local 
484, San Francisco, July 6. 

COSTALUPES, PETER, Local 484, 
May 11. 


GAUDETTTE, EDWARD, Local 
484, May 29. 


ISLEY, GENE, Local 484, May 11. 


DAVILLA, RICHARD, Local 468, 
Oakland, July 13. 


TUSASOSOPO VILIANU, PAPU, 
Local 665, San Francisco, June 
30. 


sue 


ACEY, GEORGE, JR., Local 853, 
Oakland, June 17. 
BEANCALANA, R., Local 853, 
July 15: 
i aa FRED, Local 853, April 
9. 


_GARCIA, JOSEPH, Local 853, 


June 10. 

LEDO, BILL, Local 853, June 12. 

LESSER, EDITH, Local 853, June 
29. 

MESSA, ANTHONY, Local 853, 
July 4. | 

SMITH, CHARLES, Local 853, 
June 17. 

SUMMA, O., Local 853, June 28. 

UTT, DEAN H., Local 576, Santa 
Clara, June 24. 

MASON, GEORGE, Local 624, 
Novato, June. 

BABCOCK, PAUL, Local 896, 
Hayward, June 16. 

GILTNER, HUGH, Local 896, 
June. 

ARELLANO, GUILLERMO, Local 
856, San Francisco, January 8. 

VICTOR, MARGARET, Local 856, 


i April 12. 


BATTAGLIA, VINCENT, Local 
85, San Francisco, June 3. 

CARATTI, DANIEL, Local 85, 
May 27. 

HAZLETON, ROYAL, Local 85, 
June 1. 

LUCERO, CHARLES, Local 85, 
May 31. 

MACDONALD, RAYMOND, 
Local 85, June 13. 

SAUERS, JOHN, Local 85, May 24. 

TROMPETER, CHARLES, Local 
85, May 29. 

SNYDER, DONALD F., Local 137, 
Marysville, June 9. 
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The California Legislature started its month- 
long summer vacation leaving behind a record 
number of overrides of the Governor’s vetoes, 
including pay raises for California’s state em- 
ployees who received none last year. 

Liquor salesmen were relieved with Gov- 
ernor Brown’s decision to allow AB 499 by As- 
semblyman Frank Vicencia (D) Bellflower to be- 
come law without his signature. The bill will halt 
the out-of-state purchases which are presently 
growing. The Governor’s office also indicated a 
positive action on SB 570 by Senator Bill Greene 
(D) Los Angeles. Senator Greene’s bill will pre- 
vent a distiller from selling to a wholesaler at a 
price higher than he does in any other state. 

SB 1084 by Senator Paul Carpenter (D) Cyp- 
ress is on the Assembly floor for a vote. This bill 
will allow co-op buying by retailers and hurt 
Teamsters jobs as a result. All are urged to write 
their Assemblyman now urging a “‘No’’ vote on 
SB 1084. Do it now! 

Triple Trailer Resolution Gains despite 
Teamsters opposition. SCR 39 by Senator Robert 
Presley (D) Riverside, after alengthy hearing and 
a call on the Committee which lasted for several 
hours, was narrowly approved by the Senate 
Transportation Committee on a vote of 5 to 3. 
Those voting for the resolution which would di- 
rect the Department of Transportation to conduct 
an operative study of triple truck-trailer combina- 
tions were: 

Senators John V. Briggs (R) Fullerton, 
Joseph Montoya (D) El Monte, Robert 
Presley (D) Riverside, Omer Rains (D) 
Ventura and Rose Ann Vuich (D) Dinuba. 

Those opposing were: 

Senators John Foran (D) San Francisco 
(Chairman), John Holmdahl (D) Castro 
Valley and James Mills (D) San Diego. 

Senator Omer Rains (D) Ventura cast the de- 
ciding vote needed for approval. The resolution 
goes to the Senate Finance Committee. All are 
urged to write in opposition to SCR 39 to the 
members of the Senate Finance Committee. The 
members are: 

Senators Alfred Alquist (D) San Jose, John 
V. Briggs (R) Fullerton, William Campbell 
(R) HAcienda Heights, Lou Cusanovich 
(R) Woodland Hills, Marz Garcia (R) 
Menlo Park, Bill Greene (D) Los Angeles, 


— From Our Man in Sacramento 


California Teamsters Legislative Report 
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John Holmdahl (D) Castro Valley, Robert 
Nimmo (R) Atascadero, Nicholas Petris 
(D) Oakland, David Roberti (D) Los Ange- 
les, Albert Rodda (D) Sacramento (Chair- 
man), Jerry Smith (D) Saratoga and Walter 
Stiern (D) Bakersfield. 

Deregulation of Charter and Sight- 
seeing Buses will be a subject of Interim hearings 
as the result of the defeat of AB 1589 by Assemb- 
lyman Jim Ellis (R) San Diego. The Teamsters 
and the industry opposed the bill which would 
have allowed entry which would be ruinous to 
many small operators. 

A Slowdown in Re-regulation of the Truck- 
ing Industry met with defeat when AB 1232 by 
Assemblyman Bruce Young (D) Cerritos failed in 
the Senate Committee on Energy and Public 
Utilities. Assemblyman Young’s bill would delay 
the implementation of the re-regulation process 
until after PUC decisions were developed and 
allowed to be studied. 

Business Inventory Tax Repeal moved a 
step closer with the Senate Committee on Reve- 
nue and Taxation’s approval of AB 66 by As- 
semblyman Bill Lockyer (D) San Leandro. 
Warehouse jobs will be gained with final ap- 
proval. The bill goes to the Senate Finance Com- 
mittee for a vote before final adjournment. 

Taxi subsidy wins approval of the Senate 
with a vote of 24 to 4. SB 790 by Senator Paul 


Carpenter (D) Cypress is now assigned to the © 


Assembly Transportation Committee for a hear- 
ing in August. | 
Peace Officers Stike Neutrality—AB 636 


by Assemblyman Tom Bates (D) Oakland has. 


been given two year status and can be acted on in 
1980. The bill didn’t have the necessary votes to 
move it from the Senate Judiciary Committee. 
Agricultural and employer interests opposed the 
bill which would prohibit a police officer from 
acting as a security officer at a strike location 
during off-duty hours. 


The fuel shortages throughout the country 
are leading to some drastic action and even more 
drastic proposals. 


California’s Department of Transporta- 
tion approved 10% agricultural overloads for 
the first time since 1975 when there was last a fuel 
crisis. Director of Transportation Adriana Gian- 


By. Gerald O’ Hara, Legislative Representative 
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turco who has opposed overloads for other than 
agricultural products approved the overloads in 
agricultural products during the July 1 through 
September 30 period. 


Transportation Committee Chairman 
John F. Foran led the fight on the Senate floor 
against SB 491 by Senator Barry Keene (D) 
Eureka on a motion to re-refer the bill to his 
Committee. The bill has, under the Rules of the 
Legislature, become a two-year bill which must 
be approved by still another Committee before it 
can be voted on by the Senate floor. The motion to 
refer the dual license bill to the Transportation 
Committee was approved on a vote of 20 to 16 
despite Teamster opposition. The motion was op- 
posed by the Teamsters but supported by the 
California Trucking Association, Auto Clubs and 
some major utility companies. 


Workers’ Compensation for Owner- 
Operators has failed to gain the necessary votes 
to move the bill this year. AB 1052 by Assembly- 
man Lou Papn (D) Millbrae was heard in the 
Senate Committee on Industrial Relations. The 
Committee heard one of the outstanding experts 
on the subject argue for the bill. Mr. Les August, 
who has witnessed the changes in the industry 
over the yers, noted how good employers now 
indirectly pick up the cost of injury awards to 
owner-operators. Strangely, none of those who 
are regularly cheated by the system appeared in 
support of the bill. The California Trucking As- 
sociation oposed the bill, as did the Agricultural 


. Council, Canners League, Dump Truck Owners, 


Moving and Storage Association, California 
Manufacturers Association, and California Farm 
Bureau Federation. 


Pesticide protection would be increased with SB 
28 by Senator John Nejedly (R) Walnut Creek. 
The bill requires additional reporting of pesticide 
spills by public employees having knowledge of 
such spills. The bill is set for hearing in the 
Assembly Committee on Ways and Means. 


Pay Parking fines with Credit Cards—if your 
local government says yes. AB 19 by As- 
semblywoman Teresa P. Hughes (D) Los Angeles 
will permit court, city or other public agency to 
authorize the acceptance of a credit card for pay- 
ment. The bill is on the Senate floor. 





Seminar 


(from Page 1) 

Special praise for their roles 
in making the seminar an out- 
standing success was given by 
Miller to Dr. Richard Byrne, 
University of Southern Califor- 
nia professor, who spoke on 
time management; Western 
Conference of Teamsters Inter- 
national Director and _ Vice 
President M. E. (Andy) Ander- 
son who helped channel both 
financial and program support to 
the seminar; Don Sanborn, Di- 
rector of Seminars for the West- 
ern Conference, and Neil 
Bodine, Joint Council 38 legal 
representative. 


‘‘The Council Executive 


Board is to be commended for 
the forward and progressive ap- 


Fitz asks Jimmy 
to conserve diesel 


WASHINGTON, D. C. — 
Because of widespread reports 
of diesel fuel shortages, Team- 
sters General President Frank E. 
Fitzsimmons has. asked 
President Carter to take action to 
conserve the nation’s fast dwin- 
dling reserves of diesel fuel. 

In a letter to the President, 
Mr. Fitzsimmons said the In- 
terstate Commerce Commission 
should immediately require new 
truck carriers to demonstrate 
fuel efficiency. 


Se 


proach it has taken to inform and 
educate our péople,’’ Miller 
Said. 


In addition, the Teamsters 
chief asked that the President 
appoint responsible represen- 
tatives of the Departments of 


Transportation, Energy, De- 


fense and Agriculture to im- 
mediately investigate the. many 
available means by which fuel 
savings can be achieved. The 
investigation should also include 
representatives of the motor car- 
rier industry and the Teamsters 
Union. 

In addition to fuel shortages 
contributing the high prices, Mr. 
Fitzsimmons noted reports of 
individual owner-operators 
stranded with loaded vehicles 


AUTH IN PHILADELPHIA INQUIRER 





“After you.... No, after you.... No, after you.... 


No, after you.... No, after you.... No...” 





The Teamsters president said which demonstrate wide fuel 


that the Interstate Commerce 


efficiency differences - between 


when truck stops ran out of fuel. Commission already has studies _ different types of motor carriers. 





